“FAD – Fathers Against Discrimination a.s.b.l.”
Association sans but lucrative
117, route d’Arlon
L-8009 Strassen
Luxembourg

Constitution
Section 1:
Name, Fiscal Year, Duration, Head Quarters, Language and Purpose
President: Patryk P. RYBIŃSKI, born on 24, June 1978 in Poland.
Nationality: Polish
ID issued by Republic of Poland: AYB775332
Address: 226A, route d’Arlon, L-8010 Strassen, Luxembourg.
Vice-President: Juan ELOSEGUI BENARROCH, born on 18, February 1975 in Spain.
Nationality: Spanish
ID issued by Spain: BGO172379
Address: 26, rue Alphonse München, L- 2172 Luxembourg, Luxembourg.
Vice-President: Christophe DELOGNE, born on 10 April 1975 in France.
Nationality: French
Passport issued by Republic of France: 12AD46403
Address: 40, rue Giselbert, L-1627 Luxembourg, Luxembourg.
The above named, together with all those who have become members in accordance with the current
constitution have formed a non-profit association, based on Luxembourgish law as amended on April
21st, 1928 regarding non-profit associations and foundations, as well as the following constitution:
§ 1 Name
The name of the association is the “FAD – Fathers Against Discrimination a.s.b.l.”
§ 2 Fiscal year
The fiscal year of the association is the calendar year. The first fiscal year will end on Dec. 31st, 2019.
§ 3 Duration
The duration of the association is unlimited.
§ 4 Head Courters
The head courters of the association is in 117, route d’Arlon, L-8009 Strassen, Luxembourg.
§ 5 Language
The language of the association is English.
§ 6 Purpose
12 reasons for creating FAD:
1. To create a platform of dialog to promote gender equality of chance in all aspects of the
Luxembourg society.
2. To address the importance of family values promoting the positive impact a full and

1

healthy family has on the well-being of children.
3. To support the rights of fathers and mothers to equal parenthood and successful
professional career.
4. To raise social awareness about the need of fathers’ presence during the upbringing of children.
5. To expose discrimination of fathers and violation of children’s rights in Luxembourg
courts.
6. To become educational center providing evidence about the importance and relevance of the
50/50 Equal Shared Parenting - Alternating Residence model (50/50 Résidence alternée)
during separation and after divorce.
7. To convince Luxembourg government to recognize European Council Resolution 2079 and
introduce 50/50 Equal Shared Parenting - Alternating Residence model (50/50 Résidence
alternée) not as an option but a starting point and default rule for all children custody
proceedings in Luxembourg.
8. To represent families in distress and assure that the rights of children for freedom of expression
under the Article 24 of the Charter of Fundamental Rights of the European Union are not
violated in Luxembourg.
9. To assure the rights of fathers for family life in accordance with the European
Convention on Human Rights are guaranteed in Luxembourg.
10. To provide guidance to fathers about true meaning of being a father and protect their rights to
equal presence in children’s lives during separation and after divorce.
11. Creation of a shelter for men, boys and fathers with children, victims of domestic violence
seeking help, assistance and asylum. If not possible to establish a brand-new facility,
conversion of one of the 10 existing shelters currently available only to women, girls and
mothers with children and creating the very 1st shelter for men, boys and fathers with children
in Luxembourg.
12. To be the first point of contact between Luxembourg fathers and other fathers’ rights
organizations in different jurisdictions.
.
Section 2:
The Bodies of the Association
§ 7 Structure
1. FAD consists of at least three members, an executive board and an honorary member.
2. The bodies of the association are the general assembly and the executive board.
Subsection 1:
The General Assembly
§ 8 Composition
The general assembly consists of regular members and consist of honorary member/s and advisory
board members, with only the regular members having the right to vote.
§ 9 Preparatory Measures
1. The meeting of the general assembly generally takes place annually. The meeting is called on
either a simple majority decision of the executive board or on request of at least one fifth of the
regular members.
2. The executive board must invite the members in writing by e-mail or post and include the
agenda at least 8 days before the date of the meeting.
3. Members may apply in writing to have items added to the agenda. Applications should be made
to the board at least 7 days before the scheduled meeting.
§ 10 Quorum
1. The general assembly has a quorum if the board has invited all the members in due fashion,
based on the date of the post stamp or e-mail.
2. Resolutions other than those regarding amendments to the constitution are passed by simple
majority. In the case of a tie, the deciding ballot is cast by the incumbent president.
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3. In general, voting by the general assembly is done by a show of hands. Election of the executive
board may be done by secret ballot when requested. Motions of non-confidence are voted on
by secret ballot.
4. The minutes of the resolutions passed by the general assembly are kept by the board for one
month during which time they may be viewed by any members or third parties. Applications for
corrections may be made to the board within 14 days, based on the date of the post stamp or
e-mail. The board decides on an appropriate response and informs the member of its decision
by post or e-mail.
§ 11 Amendments to the Constitution
1. Amendments to the constitution can only be adopted if they were duly announced in the agenda
accompanying the invitation to the general assembly, and if at least two thirds of the members
are present. Amendments can only be passed through a majority of two thirds of present
members.
2. Should there not be sufficient members present or represented at the meeting, a second
meeting shall be called, and the members present shall constitute a quorum. In this case,
resolutions require the approval of a civil court.
3. Should the constitutional amendment affect the purpose for which the association was formed,
the second meeting will have a quorum only if at least half the members are present or
represented. A resolution regarding amendment can be passed through a majority vote of three
quarters of the present members. For meetings with less than two thirds of the members
present, resolutions require the approval of a civil court.
4. Every amendment to the constitution must be made public to the Mémorial Recueil Spécial des
Sociétés et Associations within one month.
§ 12 Duties
The general assembly passes resolutions regarding:
1. Membership fees.
2. Approval of activity reports.
3. Discharge of the board.
4. Amendments to the constitution.
5. The number of executives on the board, and their election and dismissal.
6. The appointment and discharge of the auditor.
7. The acceptance and approval of the annual financial reports as well as the approval of the
budget for the upcoming year.
8. The liquidation of the association.
9. The suspension of a membership.
§ 13 Special General Assembly
A special general assembly may be called, giving details of the agenda, if the board determines a need
thereof, or if one fifth of the members request it. In the case of such an application, the board shall call
a meeting within 8 days.
Subsection 2:
The Executive Board
§ 14 Composition
1. The executive board consists of at least three members.
2. The board has a president, who represents the association.
3. The other board members are vice-presidents.
§ 15 Duties
The executive board has the following duties:
1. Representation of FAD in legal and in public matters.
2. Presentation of an annual financial report for approval and discharge by the general assembly.
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3.
4.
5.
6.
7.
8.
9.
10.

Presentation of a budget for the upcoming year.
Taking up of new members.
Program (events, conferences etc.) of FAD.
Finances and administration.
Key account management and sponsoring.
Marketing and publications.
Project steering.
All other affairs of FAD insofar as they are not the responsibility of the general assembly
Business transactions of FAD are binding only when they have been signed by two members
of the executive board.
§ 16 Delegation of Business Management

The board is empowered to appoint a board member or other person to support the management of
business at hand or to manage other duties as deemed necessary to support its purposes.
§ 17 Board Meetings
1. The board will meet regularly to plan and organize their responsibilities.
2. The meetings are called on request by a board member and invitations including the agenda
are sent at least eight days before the scheduled meeting.
3. At every meeting, a person shall be appointed to keep the minutes.
4. The honorary president shall receive a copy of the minutes.
§ 18 Quorum
1. The executive board has a quorum through presence of a simple majority.
2. Resolutions are passed through a simple majority vote of those members present. In the case
of a tie, the president shall have the deciding vote.
§ 19 Elections
The executive board is elected by the general assembly for a three-year term. Election is by simple
majority of members present. Re-elections are possible.
§ 20 Dismissal and withdrawal
1. The executive board or a member thereof can be dismissed before the end of the two-year
term during a duly scheduled general assembly meeting by a two thirds majority vote, if a noconfidence application was made to the executive board in writing before the meeting.
Applications for No-confidence votes must be taken into the agenda. The executive board or
member remain in power until the election of a new executive board or a member.
2. In the case of special personal circumstances, any member of the executive board can
withdraw from his position on the executive board on informing the other board members. The
other board members will take over the responsibilities of the withdrawn member until a new
member can be elected to that position.
§ 21 Honorary positions
No board member shall receive remuneration for acting as such. Reimbursement is not affected.
Section 3:
Application, Termination, and Description of Membership
§ 22 Kinds of membership
There are four kinds of membership:
1. Honorary membership. Honorary member has the same right as regular members, except
active and passive voting rights
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2. Advisory board membership. Advisory board members have the same right as regular
members, except active and passive voting rights
3. Regular membership (private and companies)
§ 23 Application for membership
1. Any natural person or judicial body can become a member of the FAD. The executive board
decides on written applications, which shall include the name, the profession, the address, the
nationality and the e-mail address of the applicant
2. Decisions on membership applications shall be made within six months. The applicant will be
informed of whether or not the application was successful in writing. Membership commences
with the receipt of written notification of successful application
3. The official update of the membership roster will occur within three months of the end of the
fiscal year
4. Every regular member has the right to vote
5. Every regular member is obliged to pay the membership fee determined by the general
assembly
6. Persons who have been of special service to the FAD may be bestowed with honorary
membership by the general assembly. Honorary members are exempt from membership fees
§ 24 Termination of membership
1. Membership can be terminated through resignation, suspension, and death
2. Resignations are submitted to the board in writing and effective as of the end of the month in
which the board received the resignation
3. Suspension can occur on resolution of the board with sufficient reason, such as in the case of
flagrant violation of the constitution or the interests of the FAD, the decisions of its organs, or
default of membership fees. Membership fees are in default if they have not been received
within three months of being due. The member facing suspension is to be given a four-week
period in which to respond to the charges against him in writing
4. Suspended members have no claim to reimbursement of membership fees
§ 25 Membership fees
The membership fees of the FAD are as follows:
1. Honorary membership:
Honorary members are exempted from payments of membership fees
2. Advisory board membership:
Advisory board members are exempted from payments of membership fees
3. Private membership:
€50.00 per calendar year
4. Companies membership:
a. Companies under 20 employees: €150.00 per calendar year
b. Companies over 20 employees: €300.00 per calendar year
Section 4:
Liquidation of the Association
§ 26 Prerequisites for liquidation
1. The resolution to liquidate the association can be made only by the general assembly. Should
a quorum of two thirds of all members not be met at the meeting, a second meeting shall be
called, and those members present shall constitute a quorum.
2. Should the resolution be passed by a quorum of less than two thirds of all members, the
resolution shall be approved by a civil court.
3. Should FAD be liquidated, the assets of the association will be transferred to a social
organization in Luxemburg, whose constitutional objectives are nearest those of FAD
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Section 5:
Other regulations
§ 27 Financial reports and audits
1. The board will seek the approval of the general assembly of a named auditor for the annual
financial report.
2. The auditor will control the business and accounting of the past fiscal year and deliver a report
of the results to the general assembly.
3. The auditor may not be a member of the executive board but may be a member of FAD.
§ 28 Publications
The constitution of FAD – Fathers Against Discrimination a.s.b.l. will be made public through the
Mémorial Recueil Spécial des Sociétés et Associations. The founding members declare to be in
accordance with the above constitution and the formation of the association - 2019.
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